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Figure 2 Trends in types of tasks required for work

—8— Man-Routine Analytical —s— Man-Routine Interpersona —a— Routine Manua

s Rliautine Cognitive —=— Maon-Routine Manuwal

Mean Task Input in Percentiles of 1960 Distribution

70

G5

(=11]

55

50

Mote: T

Source: Aut

1970 1980 1990 2006 200




7IYU7 NI'NYdN NI Y an'va? ynan ninrot NINNKN DY WY DRIY D' NN 2D )1'N Nbvn
JTYN NTIAYN

27 MIYP DN NIV NV™YW WK TIO! NI 56 IN'T INIWXAKD 7NN NYXA 'TI'ga NNan b
NZIOYN7 ANI' 0'NIAA DD Y
NI AN NodN Y

ANTIAYA NI ANIAA [IXY NIy Y

72N0Nn7 N210'1 N'70'A'T D220 NTIAY N7 ,0AYNNII NIFVAIVIX NIDAYN 7V Q0 Y DN7 NWORKR' 1770 DNIwDN »
.D'YUTN D'T'PONI NIYTN NTIAY OT? T'NN 91X



Seli-leadership

Self-awareness and self-management

® Understanding own emotions @ Integrity

and triggers ® Seli-mativation and

® Self-control and regulation wellness

® Understanding own strengths @ Seli-confidence
Entrepreneurship
® Courage and risk-taking @ Energy, passion,

@ Driving change and innovation and optimism

® Breaking orthodoxies

Goals achievernent
@ Ownership and decisiveness @ Grit and persistence
@ Achievement crientation @ Coping with uncertainty

@ Self-development
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Respondents’ proficiency was lowest in two skill groups in the digital
category—'software use and development’ and ‘understanding digital systems.’

DELTA' by category and skill group, all countries, average score?

Critical thinking and
mental flexibility

Planning and ways
of working

Communication

62

Self-awareness and
self-management

63

Entrepreneurship

Average

58

Goals achievement

61

Average

Developing
relationships

Maobilizing systems

Digital fluency

Teamwork
effectiveness

Average

Software use and
development

Understanding
digital systems

Average

@ Cognitive
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Self-leadership

@® Digital

[ Relative
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We ranked the top three DELTAs in which proficiency predicts better
outcomes for employment, high income, and job satisfaction.

Ranking of top 3 DELTA’
proficiencies per outcome
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Figure 1. Center for Curriculum Redesign “4D Framework” 1.0

Knowledge
“What we know and understand”

Interdisciplinarity

Learner

Meta-Learning
"How we reflect and adapt”

Metacognition
Growth Mindset

For the complete framework, please visit https://curriculumredesign.org/framework/.




Figure 4. Breadth and depth in each jurisdiction’s coverage of competencies
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