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l Brynjolfsson, E., & McAfee, A. (2014). The second machine age: Work, progress, ®

and prosperity 1n a time of brilliant technologies.
Ford, M. (2015). Rise of the robot: Technology and the threat of a jobless future. ®

Erey, C. B. & Osborn, M. A. (2013). The future of employment : How susceptible are| ®

jobs to computerization?
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We can overcome the multiple stresses of an

] age of accelerations—if we slow down, 1f

we dare to be late and use the time to

O

i]reimagine work, politics, and community.
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PROTEAN CAREER

The protean career is a process which the person, not the organization, is ®
managing. It consists of all of the person's varied experiences in education,
training, work In several organizations, changes in occupational field, etc.
The protean person's own personal career choices and search for self-
fulfillment are the unifying or integrative elements in his or her life. The
criterion of success is internal (psychological success), not external. (Hall,

1976, p. 201)."
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1§ MARK SAVICKAS
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CAREER CONSTRUCTION
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Q THE PSYCHOLOGY-OF-WORKING
1\@ PERSPECTIVE (BLUSTEIN, 2006; 2016)
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Moderators
Proactive Personality
Critical Consciousness —  Theorstically and Empirical lv Supported
Social Suppornt .
Economic Conditions Theoretically Supported

Figure 1. Theoretical Model. Proactive personality, critical consciousness, social support, and economic
conditions are proposed to moderate the paths from economic constraints and marginalization to work volition,
career adaptability, and decent work, respectively: proactive personality (Propositions 11-13), critical con-
sclousness (Proposifions I4—-16), social support (Propositions 17—19), and economic conditions { Proposifions
20-22).
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